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BULLYING WILL NOT BE TOLERATED

BULLYING

Cage Green’s Anti-bullying Policy

This policy is an extension of our school’s Behaviour Policy and shares the aim of creating a safe, caring and happy environment at Cage Green. The Behaviour Policy explains in detail how we fulfil our aims, this document provides detailed advice on dealing with or recognising bullying if it should occur, and for which our response is guaranteed:

BULLYING WILL NOT BE TOLERATED

What is bullying?

There are many definitions of bullying; Cage Green uses those given by the DCSF

· It is deliberately hurtful behaviour

· It is repeated often over a period of time

· It is difficult for those bullied to defend themselves

(With our proviso, that on some occasions, an isolated incident of bullying can occur).

Bullying can take many forms but three main types are:

· Physical     -     hitting, kicking, taking belongings

· Verbal        -     name calling, insulting, racist remarks

· Indirect      -      spreading nasty stories about someone,

                                    excluding someone from social groups.

(From ‘Bullying – Don’t Suffer in Silence’).

All our pupils have the right to feel safe and happy at Cage Green.

The ways in which bullying is dealt with are explained in the school’s Behaviour Policy document but we would like to give specific advice to pupils, to parents and to the adults who work in school.

This is what we ask children to do about bullying:

· Always report bullying to your class teacher or another member of staff

· Tell your classteacher if a friend is being bullied

· Show other children that you disapprove of bullying and support any child who has been bullied

· Walk away quickly from a bully as you go to ask for help

· Try not to show a bully you are upset

· Take care not to let jokes or silly behaviour get out of hand

· Treat other people as you would like them to treat you.

This is what we ask parents to do about bullying:

Be alert to signs of possible bullying. Some children may tell parents about bullying, some may try to hide their concerns for fear of revenge. Some signs are:

· Not wanting to go to school
· A series of headaches or stomach aches

· Unexplained bruising

· Damaged or missing clothes or belongings

· Asking for extra money or stealing

· Fear about walking to and from school

· An unexplained or sudden drop in the standard of schoolwork.

(Please remember that if your child shows one or more of these signs, bullying is not the only possible explanation, but do look into the possibility).

· If you are concerned that your child could be being bullied – talk to him/her about it; encourage honesty and give reassurance that you want to help and won’t do anything to make matters worse. Give your child time to talk.

· If you discover that your child is being bullied, stay calm. You will feel angry and upset and may want to take revenge, but your main tasks are to listen, to provide reassurance and to stop the bullying by bringing it out into the open and telling the school.

· If your child has been bullied you will need to make him/her feel good about himself/herself again. Show him/her s/he is loved, emphasise talents, achievements and good qualities and help her/him feel secure. Take things slowly as self-confidence is rebuilt.

· Having shared your concerns with the school, continue to work together with the classteacher and a  member of the Leadership Group. Sometimes everything is sorted out very quickly, sometimes it takes longer; sometimes the bully and the victim become very good friends.
It is often difficult to pinpoint reasons for bullying but children who become bullies tend to:

· Have poor self-esteem

· Feel insecure in some way

· Have been bullied themselves

· Have been taught to succeed at all costs

· Have few controls of their behaviour

(Not all bullies have some or any of these characteristics, but understanding why a child bullies can be very helpful).

Bullies tend to pick on someone they perceive to be ‘different’ in some way. For example, someone who:

· Is new to the school

· Is naturally submissive

· Finds it difficult to mix socially

· Wears glasses

· Is over-weight

· Speaks with a different accent

· Belongs to a different cultural or racial group

· Has special educational needs

· Is over protected

(but again, victims might not show any of these characteristics at all).

This is what the school does about bullying

· The main aim of everyone in school is to foster good and cooperative behaviour by praise, recognition, reward and example. Examples of ways in which we do this are given elsewhere in the Behaviour Policy.
· Curriculum opportunities are used in both PSHE&C and RE to explore such issues and feelings, and the ways in which people treat each other. The school  policies explain this fully.

· Assembly time is frequently used to promote good social awareness and positive behaviour. Assemblies frequently cover specific social or moral issues. The ‘advice to children’ section of this policy is discussed with each class at least once every term, even if there have been no reported incidents of bullying.

· When bullying is reported to a member of staff, it will be investigated before any sanctions are applied. Mid-day supervisors will report incidents to the classteacher and serious incidents will be reported to a member of the Leadership Group. Records are kept of serious incidents and parents are informed.

· Classteachers, who know the pupils involved best, decide an appropriate method of discussing difficulties with the children involved, on strategies to be used, on parental involvement and on the appropriate support or sanctions in accordance with the school Behaviour Policy. The weekly PSHE lesson provides regulasr opportunities for exploring and discussing issues within the classroom. If bullying continues or is repeated, classteachers must inform the Deputy Headteacher or Assistant Headteacher who will meet with victims and perpetrators. The Headteacher will be informed.
In conclusion:

We believe that the ethos of our school is all important. Staff and Governors work hard to ensure that Cage Green is a welcoming and caring school where children feel safe and secure. Efforts are continually being made to improve the quality of the buildings and the playgrounds so that they are attractive and safe. Mid-day Supervisors and staff on playground duty work hard to encourage social skills and enjoyable games, organising and encouraging time for talk and promoting friendship and companionship for all pupils. The school staff address many sensitive issues in lessons and in Assemblies and an atmosphere of mutual trust and respect is fostered.
Our equal opportunities policy is practical and effective and is shared by everyone. We are proud of our ‘Open Door’ policy at Cage Green, and when parents, children, Governors and staff all share a commitment to co-operation and consideration of others we hope that bullying will be at a minimum and will be dealt with fairly and effectively.

NO BULLYING AT CAGE GREEN

· Walk away

· Stay calm

· Tell your classteacher or another adult straight away

· Tell your family

Bullying will not be tolerated
