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Cage Green Primary School

Gifted and Talented Policy
September 2010
This policy represents the principles for the teaching and learning provision for Gifted and Talented Children throughout the school.
It has been agreed by the governing body of Cage Green School and all teachers

representing the Foundation Stage, Key Stage 1 and Key Stage 2.
Rationale
‘Giving every single child the chance to be the best they can be, whatever their talent or background, is not the betrayal of excellence; it is the fulfilment of it.’ 

Personalised learning: Building a new relationship with schools.  David Miliband

At Cage Green School we aim to develop every child socially, intellectually, emotionally, physically, morally and spiritually within a caring and supportive environment.  We believe that every child must be given the opportunities to fulfil their potential irrespective of their gender, race or ethnicity.  This policy is an integral part of the school’s commitment to effective inclusion and is designed to ensure that those children who are most able or who exhibit a natural gift are able to flourish and realise their potential.  
Aims of the Policy

· To clarify what gifted and talented means in the context of primary aged children.
· To ensure that the criteria used to identify gifted and talented children is fair and consistent across the school.
· To ensure that those children on the school’s gifted and talented register are given the opportunities to work at a level that is suitably challenging, engaging and which enables them to fulfil their potential.
· To celebrate children’s achievements in a culture where excellence and aspiration are highly valued.
Definitions

Traditionally ‘gifted’ refers to children who are in the top 5-10% of pupils at a school in the ‘main’ curriculum areas and talented refers to the 5-10% of pupils at a school in art, music or physical education (DfES, Excellence in Cities programme).  We find these definitions to be inflexible and instead prefer to define Gifted and Talented learners as:
· Those children who work significantly above the expected level for their age in any area of school learning.

· Those children who demonstrate an innate raw talent resulting in a level of exceptional achievement in any area of life, be it at school, outside of school or at home.    
Identification

We recognise that just as there is no such child as a ‘typical pupil’, there is no such child as a ‘typical gifted’ or ‘talented pupil’.  Therefore we take a multi-faceted approach to the identification of gifted and talented children involving members of staff across the school and other relevant professionals as well as drawing upon information from the home.  
Staff responsibilities are as follows:

· Senior leaders in the school in the course of their routine analysis of data will highlight any children working above the expected level for their age.
· Senior leaders are also responsible for ensuring that class teachers are aware of the identification procedures in place at the school.    
· The head teacher, deputy head teacher, special educational needs co-ordinator and, where applicable, subject and phase leaders will discuss with class teachers children who may be gifted and talented at routine pupil progress meetings.
· Class teachers should, at any time, highlight any children whom they believe through their daily teaching to be particularly able in any area, to the head teacher or inclusion co-ordinator.  
· Class teachers should also inform the head teacher or inclusion co-ordinator of any children who they believe participate, at a high level, in any activity outside of school, that might suggest that they are particularly able.  
We use a range of tools to support identification of gifted and talented pupils.  We prefer not to rely on any one approach but to draw on a range of appropriate strategies to enable us to build a picture of the strengths and achievements of the individual child.  
Strategies to support identification include:
· Analysis of school assessment data.
· On-going teacher assessment (drawing upon assessment for learning, standardised test results and in-school tools such as SuccessMaker and Snapshot).  
· Teacher nomination
· Information provided by parents/clubs/out of school providers
· Discussion with children

Gifted and Talented Register

Children who have been identified and confirmed as gifted and talented will be recorded on the school’s register which is held by the inclusion co-ordinator.  The register is a working document and can be updated at any time with subject to agreement from the Head Teacher.
Organisation and in-class approaches

School based training will be provided annually for all teachers and teaching assistants to enable them to provide the most effective learning opportunities for gifted and talented pupils.  Strategies that we use will depend on the area of expertise of the child and may include:
· Quality first teaching that clearly shows work appropriately differentiated.

· Opportunities to work with other children in the school who are at a similar academic level.

· Consistent and frequent opportunities to use and develop higher order thinking skills through problem solving.  
· Development of metacognitive skills through self-evaluation and self-assessment.

· Extension work, sometimes in a small group setting, to offer extension in depth and enrichment in breadth.
· Opportunities to participate in programmes organised in the wider learning community.

· Extra-curricular clubs provided at lunch-times and after school.  

Co-ordination and monitoring

The co-ordination and monitoring of provision for gifted and talented children is the responsibility of the inclusion co-ordinator.  Effective co-ordination and monitoring will ensure that:
· The policy is implemented successfully.
· Staff are provided with training once per academic year.
· Liaison with outside agencies is implemented appropriately.
· There is effective liaison and partnership with the named Governor who has responsibility for gifted and talented provision. 

· The register is reviewed at the end of each academic year and meets the requirements of the Annual School Census.  
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