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EVERYONE IS SPECIAL

Racial equality and anti-racism

Everyone is special

Our aim:

At Cage Green  we value and celebrate difference and aim to promote racial equality and eradicate racism.

Cultural and linguistic diversity are advantages which enrich the life of the school and the wider community.

By actively promoting racial equality we expect to ensure that:

· All pupils achieve their full potential

· Expectations for all pupils are equally high

· A positive ethos and environment is present at all times

· All pupils have access to, and can make full use of, the school’s facilities and resources

· The school as a place of learning reflects the local community and the communities of its pupils

· All pupils will learn what prejudice means, how discrimination occurs, and how they can take a stand against all forms of racism

· The school challenges and deals effectively with any racist incidents

· All our pupils are prepared for life in a diverse and multi-ethnic society

Ethnic-monitoring data will inform policy, planning processes and target setting across the school.

In celebration and promotion of ethnic diversity:

Curriculum planning
will take account of the ethnicity, background and language needs of all pupils.  The planning process ensures that the skills, expertise and experience of people from local ethnic minorities are used to everyone’s benefit.  Teachers are aware of the languages spoken by pupils, and the curriculum itself actively promotes cultural diversity and anti-racism.  

Some examples are:

English
texts from many diverse cultures are studied in every year group’s Literacy Hour and all classrooms contain stories and poems from a variety of countries.

Mathematics
mathematical games and puzzles of many nationalities are available in school and are used to enrich the mathematics curriculum.

History
study units include study of other civilisations, and all children are encouraged to value their own cultural history and traditions as well as those of their peers.

Geography
study units cover many of the countries of the world, and children are taught to be aware of the dangers of stereotyping.

D + T and Art and Design
the work of contemporary artists and designers from across the world is studied, alongside the teaching of an awareness of pattern, techniques and materials which are traditional in or inherent to different countries.

Music

songs from many nations are taught, some in native tongue, and music from many cultures is used in every year group as a basis for listening and performing.

RE
all the world’s significant religions are studied.

PSHE + Citizenship
is the most significant curriculum area in teaching respect for other people and their cultures, and in promoting racial equality, anti-racism and equal opportunities.

More information regarding multi-cultural curriculum planning, teaching and learning can be found in each subject’s Policy document.

Assessment methods are checked for cultural bias, and the school will monitor the assessment of pupils by ethnic groups.  Assessment data is interrogated to ensure that any areas of underachievement are speedily addressed.

Teaching methods
and styles take account of the needs of pupils from different ethnic groups.  The language and learning needs of bilingual pupils are acknowledged in all subject areas, and classteachers meet with EAL teachers to plan for, assess and support specific pupils.

Tasks are set which raise awareness of different cultures and challenge prejudice and stereotypes.  Classroom management includes taking positive action to ensure mutual respect and trust between pupils from different ethnic groups.

Curriculum content draws on the cultural backgrounds and experience of all pupils, and racial equality and ethnic diversity are promoted while racism and discrimination are challenged in all curriculum areas.  Anti-racism and the celebration of difference are actively taught through the curriculum for Personal, Social and Health Education and Citizenship.

Resources within the school are checked to ensure that they are inclusive, and ways are found to ensure that non-inclusive teaching materials are used in an inclusive way (e.g. material which assumes an ‘all white’ audience might be used to explore issues of stereotyping, ignorance and prejudice.)  Positive images of people from various ethnic groups are displayed in school, and a wide range of resources is used to promote cultural diversity.  Funding for pupils for whom English is an additional language is used solely for that purpose, and, where possible, resources are made available in languages other than English.

Behaviour management takes note of cultural differences in expressing emotions, and the background to disruptive behaviour is thoroughly investigated.

Collective worship and the RE syllabus recognise the diversity of faith and belief, both within the school and beyond, and there is explicit teaching of the festivals, traditions and celebration of other religions as well as Christianity.

Attendance  The school recognises the right of pupils to take time off for religious observance.

Contact with parents is an essential part of the school’s routines, and school is aware of the languages spoken by parents.  Whenever possible the school makes use of translation and interpreting services.

Pupils who are learning English as an additional language
These pupils have diverse needs in terms of the support needed in English language learning.  Planning must take account of such factors as the pupil’s age, length of time in this country, previous educational experience and their skills in other languages.  The ability of these pupils to take part in the National Curriculum may well be ahead of their communication skills in English.

Pupils with English as an additional language are referred to the EAL ‘English as an Additional Language’ team within the LEA for full assessment of stage and need.  
In class, teachers help these pupils to develop spoken and written English through, for example:

· Ensuring that vocabulary work covers both technical and everyday meanings of key words, metaphors and idioms

· Explaining clearly how speaking and writing in English are structured to achieve different purposes across a range of subjects

· Using a variety of literature (eg pupils’ own work, the media, ICT, literature, reference books) that highlight the different ways English is used, especially those that help pupils to understand society and culture

· Ensuring that there are effective opportunities for talk, and that talk is used to support writing in all subjects

· Where appropriate, encouraging pupils to transfer their skills, knowledge and understanding of one language to another.

Teachers ensure that EAL pupils have access to the curriculum and to assessment through, for example: 

· Using accessible texts and materials that suit pupils’ ages and levels of learning

· Providing support by using ICT or video or audio materials, dictionaries, readers or an amanuensis.

· On occasions providing opportunities to use home or first language where appropriate

All pupils who speak English as an additional language must be encouraged to feel proud of their mother-tongue and to feel advantaged rather than disadvantaged.  This pride should be fostered and encouraged by the whole school community.

Anti-racism

Racism – ‘conduct or words which advantage or disadvantage people because of their colour, culture or ethnic origin’ – will not be tolerated at Cage Green .

We are sensitive to the dangers of Institutional Racism - ‘the collective failure of an organisation to provide an appropriate and professional service to people because of the colour, culture or ethnic origin.  It can be seen or detected in processes, attitudes and behaviour which amount to discrimination through unwitting prejudice, ignorance, thoughtlessness and racist stereotyping which disadvantage minority ethnic people.’  (Macpherson, the Stephen Lawrence Inquiry) and we will examine all school policies to check for this.

We will deal with any form or racial harassment quickly, and we will not accept racist remarks or racial harassment (intentional or unintentional) from any member of the school community.  We include the following categories in our definition of a racial incident: racist comments during lessons; mockery of a child or adult in relation to cultural differences; insulting taunts, insults, racist jokes and language; refusal to co-operate with other pupils because of their race, colour or ethnicity; racist graffiti; bringing racist material into school; positive discrimination such as racist badges or emblems; efforts to recruit to racist organisations or groups; provoking others to behave in a racist way; verbal abuse and threats; and physical assault.  We will deal with perpetrators in accordance with the school’s behaviour policy, and will offer support to those affected by such behaviour.  We recognise that very young children may ask questions or make comments which are not intended to be hurtful, and explanation and discussion may be required in these instances rather than sanctions.  The perceptions of those involved in any possible incident are of great significance.

The school follows the LEA Guidance for dealing with, and reporting and recording racial incidents for children and adults.  (See attached Appendix A)  Any adult behaving in a racist manner will be reported immediately to the Headteacher or Deputy Headteacher who will take responsibility for dealing with the incident.

The responsibilities of adults

A whole school approach is used to promote racial equality and eliminate racial discrimination.

All staff, teaching and otherwise, take responsibility for implementing the racial equality policy.

Parents  -  all parents are regularly informed of their child’s progress.  The school welcomes all contributions from ethnic minority parents, and encourages those parents to share their knowledge and skills.

Governors  -  parents from ethnic minority communities are aware of their right to stand for election as parent governors, and the school’s Governing Body welcomes any Governor from an ethnic minority.  All governors should receive anti-racist and cultural awareness training.

Community  -  the school’s premises and facilities are equally available for use by all ethnic groups.

Recruitment and selection of staff  -  procedures are consistent with the Statutory Race Relations Code of Practice in Employment.  Everyone involved in recruitment and selection adheres to this Code of Practice and we encourage people from all minority groups to apply for positions at all levels in the school e.g. teachers; parent helpers, students, work experience pupils, support staff, mid-day supervisors.

Equal Opportunities  -  at any selection process within the school candidates are required to explain their views on equal opportunities.  These must be in line with the school’s Equal Opportunities Policy if a position is to be offered.

Anti-racism  -  this policy covers incidents involving all adults, as well as pupils, and therefore includes staff, parents, Governors and visitors to the school – either as victims or as perpetrators.  The Headteacher and Governors will follow disciplinary procedures if any member of staff is guilty of racial discrimination or harassment.  

Racism will not be tolerated at Cage Green .

Appendix A

L.E.A. guidance and procedures for dealing with and reporting racial incidents for children and adults.

Racial incident record forms.
Appendix B

Glossary 

(Taken from ‘Learning for all – Standards for Racial Equality in schools’ – The Commission for Racial Equality)
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